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TAMIL NADU STATE POLICY FOR
TRANSGENDER PERSONS - 2025

CHAPTER I
PREAMBLE AND PERSPECTIVES

1.1. Preamble

The human rights of all persons are universal and undeniable.
Everyone should enjoy the same fundamental rights, regardless of
their gender identity and expression, sexual orientation and sex
characteristics. Transgender community people are denied the human
rights guaranteed under the Constitution of India and the various UN
Declarations. They face marginalisation, violence and discrimination
in all walks of their lives and they are also forced to hide their identities
and authentic nature in fear of discrimination and violence. The
discrimination is a long standing one and it requires an “all of society,
all of government” approach to create an enabling environment in the
society for them to enjoy their human rights and realise their life
potential. Currently there are no specific policies that protect
individuals who face exclusion and discrimination at home,

educational spaces, workplaces and in public spaces.
1.2. Definition

Transgender is an umbrella term used to describe people whose
sense of their own gender is different to the sex that they are assigned

at birth, which includes Transwomen, Transmen and Intersex Persons.
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Many change their physical appearance, including the way they dress,

in order to affirm or express their gender identity.

As per the Transgender Persons (Protection of Rights) Act, 2019
(Central Act 40 of 2019), “transgender person” means a person whose
gender does not match with the gender assigned to that person at
birth and includes trans-man or trans-woman (whether or not such
person has undergone Sex Reassignment Surgery or hormone
therapy or laser therapy or such other therapy) person with intersex
variations and person having such socio-cultural identities as kinner,
hijra, aravani and jogta. Intersex person is a person who, at birth
shows variation in his or her primary sexual characteristics, external
gentialia, chromosomes or hormones from normative standard of

male or female body.
1.3. Current Scenario

In India, total population of transgender was around 4.88 lakh as
per 2011 census. The Transgender persons in Tamil Nadu were
reported to be 22,364. Transgender community is an intersectional
community that cuts through other social categories such as religion,

caste, creed, ethnicity, race, colour, age, demography and so on.

Tamil Nadu, known as the land of social justice, has always been
in the forefront in providing State support to this vulnerable group so
that they enjoy their rights and live with dignity, in full measure.
Tamil Nadu was the first State to establish the 'Transgender Welfare
Board' to extend various affirmative programmes to uplift lives of

transgender persons.
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The State, however, recognises that more measures are
required and committed to formulate an exclusive State Policy for
Transgender persons. The policy seeks to reduce social discrimination

on the grounds of gender identity, expression and sex characteristics.
1. 4. Global Context

The United Nations came up with a list of 17 Sustainable
Development Goals (also known as Global Goals) in the year 2015.
The deadline for the fulfilment of these goals has been decided as the
year 2030. These goals provide a blueprint for the member countries
to frame their agenda and policies, to reach a more sustainable future.
A key pillar of the Sustainable Development Goals is the promise to
“leave no one behind.” This principle is especially relevant for the
Transgender and Intersex communities who are excluded from
society based on their real or perceived gender identity, expression

and sex characteristics.
1.5. Indian Scenario

In a country like India, where a person's identity is profoundly
ingrained in demographic characteristics like gender, race, caste,
creed, religion, ethnicity, etc., the Transgender and Intersex
communities are confronted with various forms of discrimination and
violence denying their legitimate rights. Visibly gender non-
conforming individuals from the transgender and intersex
communities and those who do not possess government documents in
their preferred name and self-affirmed gender, are also denied access
to essential services and have limited opportunities for economic

participation.
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The 2011 census, first time accounted Transgender, outside
male-female binary and revealed that 4.88 lakh such individuals are

in the country.

Article 21 of the Constitution of India states that every person
has the right to life and personal liberty. The ambit of the provision has
been widened to a great extent since its inception through various
legislative measures and judicial pronouncements. Right to live is now
accepted to mean right to live with human dignity and not mere

existence.

There are important judicial and legislative advances as the
Supreme Court Verdict of 2014 in NALSA vs Union of India recognised
the Constitutional rights of transgender persons and the notification
of Transgender persons (Protection of Rights) Act, 2019 Central Act 40
of 2019 and Rules (2020) which included transmasculine,
transfeminine and intersex individuals under Transgender Umbrella
and prohibits discrimination and unfair treatment in various fields

against transgender persons.
1. 6. State Perspective

Tamil Nadu was the first state in the country to realise the
importance of equal rights and equal treatment for all humans. When
many countries were struggling to accept transgender persons and
provide them the social and legal identity, Tamil Nadu made a strong
case for their recognition and was instrumental in setting up the Tamil

Nadu Transgender Welfare Board in the year 2008.
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The Transgender Welfare Board is implementing several social
and economic development schemes for the benefit of transgender
persons in coordination with various departments. Through Social
Welfare and Women Empowerment Department, the following
services are provided : -

® Identity Card- the basic document certifying the gender and
name of the transgender person. Identity card is the prime
requisite for correcting other important documents as Aadhar
card, Voter Identity card, Ration card, etc.. Exclusive Mobile
App, “Thirunangaikal” has been developed to enable
transgender Persons to register their details and easily avail
Identity Card. It also helps to enumerate the transgender
Persons by their age, educational qualification, residence, etc.
to formulate welfare schemes for them.The process has been
simplified by insisting only Aadhar number and other documents
as non-mandatory documents - medical certificate, Ration card,
Voter Identity card, PAN card, affidavit, Nativity certificate, etc..

e Skill Training- to improve their skills to take up self-employment

® Financial Assistance for Self Employment - to improve their

livelihood

® Support for Higher Education- to motivate and support
transgender and intersex persons to take up higher education

and equip themselves foremployment and

® Unique Transgender Tailoring Industrial Co-operative Society to

support self-employment and enhance income generation.
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In coordination with Revenue department, transgender and

intersex persons are provided with
® Family Card- to ensure food safety,

® House site pattas- to provide housing facility to houseless

persons and

® \/oter ID Card- to exercise their franchise and active participation

in nation building.

Through Rural Development and Panchayat Raj Department, to
ensure safe place of stay, free housing schemes are provided to the
eligible transgender and intersex persons who have patta and Self
Help groups are formed to empower them and link them to banking

services and enable them to avail credit linkages.

The Health department is providing medical facilities including
health insurance to enable the transgender and intersex persons to

access proper health care.

The Social Welfare and Women Empowerment Department acts
as Nodal department to facilitate and ease the process of availing
facilities and services of various departments by transgender and

intersex persons.



2.1. Vision

2.2.

CHAPTER II

VISION, MISSION AND OBJECTIVES

To bring about a fair, equal and prosperous society in which

Transgender and Intersex persons live with self-determination

over their identities and physique, free from discrimination,

violence and are able to access their rights and ensure

protection.

Mission

This Policy aims to remove barriers and facilitates Transgender

and Intersex persons to access their rights

(i)
(i)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)
(ix)

(x)
(xi)
(xii)
(xiii)

to gender identity

to dignity and equality

of living with family

to education

to employment

to health care

to access goods and facilities
to movement

to form families of their choice (Heterosexual
relationships)

to own, inherit or gift property
to hold public or private office
to reside, rent or otherwise occupy a property

to access Government or private establishment for
transgender persons
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2.3. Objectives

The objectives of this Policy are to:

® Create an enabling environment where all Transgender and
Intersex persons are treated in fair and equal manner without
any form of discrimination and marginalisation.

® Empower Transgender and Intersex persons to realise their full
potential

® Encourage voluntary action and participation of all stakeholders
for ensuring effective social integration of Transgender and
Intersex persons

® Expand outreach activities for the protection of rights and
entitlements of Transgender and Intersex persons in the State

® Promote individual and group endeavours by Transgender and
Intersex persons for employment, self-employment and other
socio educational services

® Strengthen the existing implementation machinery and create
facilities for coverage of all Transgender and Intersex persons
of the State

® Provide educational facilities, health facilities, basic amenities
such as water supply, sanitation, housing facilities to ensure
social inclusion.

® Ensure Government Departments, public authorities and
relevant private stakeholders to extend inclusive and non-
discriminatory treatment to Transgender and Intersex persons.



® Sensitise parents, teachers, students, doctors, mental health
professionals, police, Judiciary and other crucial public
servants, so that all forms of violence and discrimination

against Transgender and Intersex persons are eliminated.

® Converge existing schemes across Departments for a more
targeted and focused approach towards the welfare of

transgender and Intersex persons.



CHAPTER III
POLICIES AND STRATEGIES

The Policy sets out measures with a view to protect the
fundamental rights enshrined under Articles 14, 15 & 21 of the
Constitution of India and include them in society by enforcing rights
and ensuring access to services.

The Transgender Persons (Protection of Rights) Act, 2019
(Central Act 40 of 2019) and Rules (2020) represent a legislative
response to the NALSA verdict. Covering transmasculine,
transfeminine and intersex individuals, it provides a mechanism for
transgender persons to have their gender legally changed as
transgender man or woman and prohibits discrimination against
transgender persons, including denial of service or unfair treatment in
relation to (i) education; (ii) employment; (iii) healthcare; (iv) access
to, or enjoyment of goods, facilities, opportunities available to the
public; (v) right to movement; (vi) right to reside, rent, or otherwise
occupy a property; (vii) opportunity to hold public or private office;
and (viii) access to a government or private establishment in whose
care or custody a transgender person is.

Taking this forward, there is a compelling need to provide
Transgender and Intersex persons, access to rights as detailed
below:-

3.1. Rightto Gender Identity

Gender Identity refers to how an individual defines his/ her own
gender, irrespective of the sex assigned at birth and expectations of
the society from the assigned sex or associated gender. Gender
Identity is self-determined by a person. Transgender persons must be



able to self-determine gender without requiring any kind of medical
treatment or certification and be enabled to change their gender to
male, female or the Transgender in all identification documents

® The State will make efforts to identify Transgender and Intersex
persons living within their jurisdiction and issue Identity Cards
as per the provisions of the Transgender Persons (Protection of
Rights)Act, 2019 (Central Act 40 of 2019) to all those who apply
online or offline to enable them to avail benefits.

® The State will ensure that the right to determine the gender
under the Act and Rules will be that of the Transgender and
Intersex persons concerned and it will be ensured that there is
no pressure, compulsion or influence of any kind from anyone.

® All institution/ establishments will accept and honour Identity
cards issued by authorities concerned and extend all benefits
under the Act and various programmes of the Union and State
Governments.

® Regardless of self-identification as Transgender or Intersex
person, a person holding a National / State identity card will be
eligible for Central / State schemes and benefits respectively.

3. 2. Rightto Dignity and Equality

Ensuring the right to dignity and equality for all Transgender and
Intersex persons requires sensitization across the board for all
stakeholders and service providers from public and private sectors.

The State will adhere to the provisions of the Transgender Act
and Rules, as given below
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"No person or establishment will discriminate against a
transgender person on any of the following grounds, namely:

® the denial, or discontinuation of, or unfair treatment in,
educational establishments and services thereof;

® the unfair treatment in, or in relation to, employment or
occupation;

® the denial of, or termination from, employment or occupation;

® the denial or discontinuation of, or unfair treatment in,
healthcare services;

® the denial or discontinuation of, or unfair treatment with regard
to, access to, or provision or enjoyment or use of any goods,
accommodation, service, facility, benefit, privilege or
opportunity dedicated to the use of the general public or
customarily available to the public;

® the denial or discontinuation of, or unfair treatment with regard
to the right of movement;

® the denial or discontinuation of, or unfair treatment with regard
to the right to reside, purchase, rent, or otherwise occupy any

property,

® the denial or discontinuation of, or unfair treatment in, the
opportunity to stand for or hold public or private office; and

® the denial of access to, removal from, or unfair treatment in,
Government or private establishment in whose care or custody
a transgender person may be.”
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3. 3. Rightto Freedom of Expression

Article 19 of the Indian Constitution states that all citizens will
have the right to privacy inherent in the right to life, equality and
fundamental freedom of speech and expression. This applies to all
citizens, including Transgender and Intersex persons.

® The State will ensure that all Transgender and Intersex persons
enjoy freedom of expression enshrined in the Constitution of
India. This will include the right to express identity or
personhood through speech, dress, bodily characteristics and
choice of name.

® Transgender Welfare Board will strive to identify, promote and
nurture artistic skills among Transgender persons and will
establish fine arts, dance schools, etc. by accomplished
persons in their respective areas and encourage their
participation in cultural and recreational activities and
functions.

® The State will ensure the strict implementation of the penal
provisions of the Transgender Persons (Protection of Rights)
Act, 2019 (Central Act 40 of 2019) on whoever harms orinjures
or endangers the life, safety, health or well-being, whether
mental or physical, of Transgender and Intersex persons or
tends to do acts including causing physical abuse, sexual
abuse, verbal abuse, emotional abuse and economic abuse.

3. 4. Rightto Health

Transgender and Intersex persons need unique health facilities
as they are susceptible to various health issues due to medical
treatment towards hormone therapy, gender reassignment surgeries,
etc..
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® The State will ensure that medical, nursing and other health
courses have updated curricula that enable medical
practitioners to understand the challenges and needs of
Transgender and Intersex persons.

® For current healthcare providers, in-service training through
Continuing Medical Education (CME) and comparable programs
will be organized.

® The State will ensure that no coercive Conversion Therapy to
change sexual characteristics or gender identity of individuals
isdone against their wish.

® The State will ensure that neither advertisements of coercive
conversion therapy services nor organizations that engage in
such harmful practices are promoted.

® The State will conduct awareness campaigns targeted at
parents, families and communities to educate them about the
harmful effects of coercive conversion therapy practices
against Transgender and Intersex persons.

® The State will ensure the implementation of State's Mental
Health Policy (2019) with regard to Transgender and Intersex
persons.

eThe State will explore the provisions of Pre-Exposure
Prophylaxis (PrEP) to prevent HIV infection among the
Transgender and Intersex persons.

® The State will take steps to conduct periodical sensitisation
programs in the health sector including medical college
hospitals, primary health centres (rural & urban), especially
among gynaecologists, paediatricians, mental health
professionals and endocrinologists.



® The State will monitor the implementation of standardized
protocols for Transgender clinics.

® The State will develop SOP & guidelines for gender identification
and ensure the implementation of the guidelines developed
regarding infants born with ambiguous genitalia and required
surgical procedures.

® The State will facilitate the implementation of surgical
procedures along with medical management for Transgender
and Intersex persons in Government and private hospitals.

3.5. Rightto Education

Education is the fundamental right and key for social progress. It
plays a pivotal role in empowering individuals and communities.
Familial denial, stigmatisation and discrimination significantly limit
educational opportunities of Transgender persons resulting in
schooling difficulties and higher dropout rates.

® The State will form District Level Committee to identify gender-
non conforming persons (i.e Transgender and Intersex
persons) who discontinue their schooling and help them to
complete their studies.

® All educational institutions (from primary to higher education)
in the State will adopt Transgender and Intersex persons policy
to raise awareness among faculty, staff and students in their
institutions and also address issues of violence, abuse and
discrimination against students who have a diverse gender
identity and sexual characteristics.
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® Every educational institution will designate a Nodal person who
is @ Transgender and Intersex friendly person — to counsel the
students in need.

® The State will include the option of transgender along with male
and female in all forms of data collection in all educational
institutions/ Universities.

® The State will provide Scholarship to Transgender and Intersex

students pursuing higher education.

® The State will provide age relaxation for gender-nonconforming
persons who drop out of school and higher education

institutions.

® The State will ensure that all Educational Institutions will
change the name and gender in academic certificates of the
Transgender and Intersex persons, as declared in the
Transgender Persons (Protection of Rights) Act, 2019 (Central
Act400f2019).

3.6. Rightto Employment

Every individual, irrespective of gender, deserves an
employment opportunity to earn one's livelihood. Transgender and
Intersex persons are struggling to find employment opportunities
post transition and face threats to their jobs, if they are open about

the transition process in most cases.



To ensure Transgender and Intersex persons have equal access
to employment, the State will facilitate the following:

® Provision of self-employment schemes and extend
subsidy/grants to eligible Transgender and Intersex persons.

® Workplaces/offices in public and private sector shall inform and
educate employees and sensitise them about Transgender and
Intersex persons.

® Transgender and Intersex persons shall be given employment
opportunities based on their declared gender identity,
expression and / or sex characteristics, if otherwise qualified.

® Implementation of anti-discrimination policies in the processes
of hiring and for provision of employee benefit schemes by all
public or private establishments.

® All workplaces (private and public) must ensure that career
growth/ promotion/ tenure continuity is not affected due to a
person's genderidentity.

® Private sector employers will be encouraged to offer CSR
support for Transgender and Intersex community development
activities in coordination with Transgender Welfare Board.

® The Transgender Welfare Board will utilise the CSR funds to
conduct special recruitment drives, skill development
trainings, self employment sensitization programmes at
workplaces, etc.

® All educational institutions and employers (private and public)
should have a liaison/grievance redressal officer who oversees
the inclusion of Transgender and Intersex persons.
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3.7. Right to Representation in Employment and Educational
Institutions

Discrimination and violence faced by Transgender and Intersex
persons restricts their mobility, access to public places, education,
employment and health. Empowering them involves addressing
systemic barriers and providing opportunities for education and
employment, so as to empower them and also ensure their
participation in the nation building.

® Transgender Persons will be treated as 'socially and
educationally most disadvantaged'.

® The State will take necessary steps to ensure appropriate
representation of Transgender and Intersex persons in
educational institutions and Government employment
opportunities, as may be notified.

3. 8. Rightto Residence and Stay

The Transgender Persons (Protection of Rights) Act, 2019
(Central Act 40 of 2019) states that no child shall be separated from
parents or immediate family on the grounds of being a transgender.
Every transgender person shall have right to reside in the household
where parent or immediate family members reside; right not to be
excluded from such household or any part thereof; and right to enjoy
and use the facilities of such household in a non-discriminatory
manner.

® The State will provide preference to Transgender and Intersex
persons under affordable housing schemes and provision of
free house site pattas.



® The State will facilitate short-stay homes for Transgender and

Intersex persons.

® The State will facilitate Transgender and Intersex persons to
rent and reside in housing facility

® The existing One Stop Centres will be sensitized on issues of
Transgender and Intersex persons facing family violence.

® The State will sensitize existing children homes established
under the Juvenile Justice Act to recognize the vulnerability of
gender-nonconforming and transgender children to violence
and ensure they will be accommodated suitably.

® The State will ensure that the institutional staff including
counsellors of short-stay centres, shelter homes, hostels,
orphanages, adoption and fostering services are sensitive to
the needs and concerns of gender non-conforming children /
persons.

3.9. Rightto Remedy

Transgender equality includes the right to marry, the right to have
a family, inherit property and the right not to be discriminated. It
would also include the right to protect Transgender persons facing
family and intimate partner domestic violence.

® The State will take steps to amend the Hindu Succession Act,
Indian Succession Act, etc.. to ensure right of inheritance to
Transgender and Intersex persons

® The State will make necessary arrangements to provide free
legal counsel/aid to Transgender and Intersex persons seeking
redressal against discrimination and violence.
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® The State will operate a toll-free help line (24x7) providing
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affirmative support for all gender-related queries.

Proper counselling will be provided to parents with gender-non
conforming children to ensure such children live within the
family without any stigma.

The State will create awareness to parents not to attempt to
coerce into marriage, to change their children's sexual
characteristics or self-affirmed gender identity through medical
or religion based attempts.

The State will initiate action to ensure that laws against
gender-based violence by family members, intimate partners
and others are implemented effectively.

The State will take steps to modify/amend the Juvenile Justice
(Care and Protection of Children) Act, 2015 (Central Act 2 of
2016) and other relevant Acts to address the concerns of
gender-non conforming persons.

Other Rights
The State will provide Transgender and Intersex persons:-
Access toinclusive sanitation in public facilities
Non-discrimination in access to banking services
Right to hold public office

Priority Household Family Cards (PHH/ AAY) under Public
Distribution System by adopting the similar process through
which ration cards are provided to single, unmarried and
separated women.



® The State will implement welfare measures through accredited
NGOs working with the Transgender and Intersex community.

® The State will take steps to sensitize media on use of

appropriate terminology regarding Transgender and Intersex
community.



CHAPTER IV
IMPLEMENTATION AND MONITORING

4.1. Implementation

The Transgender Welfare Board will serve as an advisory body at
State level to implement the Policy through various welfare schemes
and programmes catering to the needs of the transgender community
and act as the apex body in overseeing the implementation of the
Policy through various stakeholders.

The Policy envisages formation of District level Committees which
are to be established including members from the community. These
Committees headed by the District Collectors will monitor the
implementation of the Policy to achieve the expected outcomes.

The Policy will be implemented in coordination with various
stakeholders to achieve the expected outcomes. The Social Welfare
Department will facilitate in evolving plan of action by the respective
implementing departments.

4.2. Monitoring

A High Level Committee headed by Chief Secretary including all
the line departments will meet once in six months to review the
implementation of the Policy and suggest mid-term course
corrections.

The State Level Committee shall consist of

1. Chief Secretary- Chairperson, Ex-officio

2.Secretary to Government, Social welfare and Women
Empowerment Department- Member, Ex-officio
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3. Secretaries of the Department of Health and Family Welfare,
Home, Law, Finance, Housing and Urban Development, Human
Resources Management, Adi-Dravida and Tribal Welfare,
Backward Classes, Most Backward Classes and Minorities
welfare, Labour Welfare and Skill Development, School
Education, Transport, Revenue and Disaster Management,
Rural Development & Panchayat Raj, Municipal Administration
and Water Supply, Co-operation Food & Consumer Protection
and Higher Education- Members, Exofficio

4. Representatives from Transgender and Intersex Communities-
Members

5. Representatives from Civil Society Organisations who work for
the welfare of Transgender and Intersex persons- Members

6. Representative from State Legal Services Authority- Member

7. Commissioner of Social welfare- Member Secretary

The State Level Committee shall perform the following functions: -

1. To advise the Government on formulation of programmes,
legislations and projects for welfare of Transgender and
Intersex persons

2. To monitor and evaluate the impact of policies and programmes
of Transgender and Intersex persons

3. To review and coordinate the activities of all Departments and
NGOs towards achieving equality and full participation of
Transgender and Intersex persons

4. To make periodical review of effectiveness of the Policy and
suggest necessary amendments wherever and whenever
needed.
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5. To perform such other functions as may be prescribed by the

Government

Similarly District Level Monitoring Committee headed by the

District Collector will review the implementation of the policy once in

three months.

The District Level Committee will consist of the following members:

|
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. District Collector- Chairperson

District Social Welfare Officer- Member — Secretary
Superintendent of Police- Member

Joint Director/ Deputy Director (Health Services)- Member
Clinical Psychologist/ Psychiatrist- Member

Personal Assistant (Panchayat Development) or Assistant
Director (Panchayat), Commissioners of Corporations/
Municipalities, District Revenue Officers, District Officers of
Labour, Employment, Adi-Dravidar and Tribal Welfare,
Backward Classes, Most Backward Classes and Minorities
Welfare, Chief Educational Officer, District Educational Officer,
Elementary Educational Officer, General Manager, District
Industries Centre, District Child Protection Unit and Integrated

Child Development Services- Members

Representative from Transgender and Intersex community-

Member

NGO representative- Member



The District Level Committee shall function and be responsible for
1. Implementation of the Policy at District Level

2. Implementation and monitoring of programmes for the social,
economic and political development of Transgender and

Intersex persons

3. Conduct and monitor regular camps for issuance of Identity

cards, self- employment grant, skill training, etc..
4. Set up shelter homes, short stay homes and support centres

5. Creating awareness about Transgender and Intersex persons
among public, parents, teachers, police, health professionals,
public servants, department officials, civil society

organisations, etc..

6. Conduct of periodical redressal day to address the grievances of

Transgender and Intersex persons
4.3. Validity period

This policy is valid for a period of 5 years from the date of its
notification or till a new policy is formulated. Amendments could be
made as per need, without affecting the beneficiaries already covered

under the Policy.



4.4. Conclusion

Tamil Nadu State has recognized the Transgender as vulnerable
and marginalised category in the society and been in the forefront in
the country to form separate welfare board to focus and fulfil their
needs and demands. The present Policy has been created based on
widespread consultations held at State Level at Chennai and four
regional levels at Villupuram, Tiruchirapalli, Coimbatore and Madurai
with participation in large numbers by Transgender community.
Feedback were recorded and efforts have been taken to make the
Policy include the aspirations of the Transgender and Intersex persons
in the State. The State of Tamil Nadu is committed to enhance the
rights as per Constitution to Transgender persons by bringing
paradigm shift in its approaches towards the ongoing schemes and

programmes implemented at present.



V. ANNEXURE

The State will ensure periodic screening for Non-communicable
diseases like Hypertension, Diabetes, Cardiovascular diseases and
Obesity among transgender and Intersex persons.

5.1. Vital Data on Transgender Welfare Schemes implemented
so far:

No. of Identity Cardsissuedason 28.07.2025 : 10,637

No. of Educational Assistance provided : 24

No. of Ration Cardsissued 1 6,231

No. of House site Pattas issued

since May 2021 : 1,877

No. of Houses alloted through

Tamil Nadu Urban Habitat Board : 722

No. of Houses provided under

Kalaignar Kanavu Illam Scheme : 466
No. of Health Insurance Cards issued : 5,123

No. of Self Help Groups formed : 60 groups/

403 members

Self Employment Grant (since May 2021) : 811
COVID-19 Relief Fund provided : 8,493
Free Bus Travel (ason 31.05.2025 : 38.74 lakh
No. of Trips availed by transgender)

No. of Pensioners-2025 11,760
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