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To ensure Transgender and Intersex persons have equal access 

to employment, the State will facilitate the following:

● Provision of self-employment schemes and extend 

subsidy/grants to eligible Transgender and Intersex persons.

●  Workplaces/offices in public and private sector shall inform and 

educate employees and sensitise them about Transgender and 

Intersex persons.

●  Transgender and Intersex persons shall be given employment 

opportunities based on their declared gender identity, 

expression and / or sex characteristics, if otherwise qualified.

● Implementation of anti-discrimination policies in the processes 

of hiring and for provision of employee benefit schemes by all 

public or private establishments.

●  All workplaces (private and public) must ensure that career 

growth/ promotion/ tenure continuity is not affected due to a 

person's gender identity.

●  Private sector employers will be encouraged to offer CSR 

support for Transgender and Intersex community development 

activities in coordination with Transgender Welfare Board.

● The Transgender Welfare Board will utilise the CSR funds to 

conduct special recruitment drives, skill development 

trainings, self employment sensitization programmes at 

workplaces, etc.

● All educational institutions and employers (private and public) 

should have a liaison/grievance redressal officer who oversees 

the inclusion of Transgender and Intersex persons.
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